
 
 

   

  

 

Summer Greetings! From the CRRF Team 
 
Over the past several months, and guided by the 
Foundation’s Strategic and Business Plans, the CRRF 
team undertook a number of key initiatives to 
strengthen belonging and promote an inclusive 
Canada. These activities include preparations for the 
upcoming Award of Excellence and Symposium 
(October 17-19, 2012 in Halifax), the revamping of 
our Clearing House and website, more education and 
training programs, continuation of funding of the 
Interfaith and Belonging Project , and hosting round 
table discussions and the Canada Lecture. 
 
Our initiatives addressed racism and discrimination through the lenses of inclusive citizenship and 

belonging.   Our delivery of the programs highlighted partnerships and strategic alliances thus enabling 

the Foundation to fulfill its mandate efficiently and effectively.    

The excellence of our programs and initiatives was recognized by our partners and stakeholders through 

their increased participation in the Foundation’s programs.  Moreover, the Special Examination report, 

which was issued by the Office of the Auditor General of Canada, made particular mention of the 

Foundation’s good practices.  The Ontario Ministry of Education, Inclusive Education Branch, recognized 

the excellence of our Education and Training program by contracting with the CRRF to deliver training 

sessions to school system leaders throughout Ontario as part of the Ministry’s Equity and Inclusive 

Education Strategy.  The Department of Citizenship and Immigration Canada provided funding for 

implementation of the CRRF’s 3-year project: “Interfaith and Belonging: A Civic Education and 

Engagement Initiative.”  The program’s objective is to enhance the civic participation and responsibility of 

different communities in Canada and to strengthen a sense of belonging in Canada. The program 

facilitates national dialogue on interfaith cooperation and communication, and promotes civic education 

and engagement.  The Foundation is proud of its partnership with key Canadian agencies in designing and  

delivering joint programs.  For example, in partnership with the First Nations Statistical Institute and the 

University of Manitoba, the Canada Lecture featured Keith Conn who presented, at the University of 

Manitoba, a statistical overview of the First Nations. The Foundation’s Roundtable Discussions took place 

in cooperation with additional partners such as the Canadian Ethnic Media Association (CEMA), the 

Canadian Ethnocultural Council (CEC), and the Ryerson Centre for Immigration and Settlement (RCIS).  

As I prepare to meet new challenges at the end of October,  I extend my heartfelt appreciation to the 

Board of Directors and staff for their vision and commitment.  

Ayman Al-Yassini, Ph. D. 

Senior Executive Vice President 



 
 

 
 

 
 

Goal: The Award of Excellence/Symposium is a venue to gain a 
better understanding of the intersectionality of race, faith and 
identity, and how to strengthen the sense of belonging of all 
Canadians 

 
Purpose: The AoE/symposium provides Canadians the 
opportunity to identify and build on best practices and move the 
discussion, dialogue and analysis forward to forge a common 
commitment to citizenship and belonging to Canada. We will 
address current issues through policy, research and training 
exchanges. There will be a specific emphasis on:  Race and Anti-
racism.  Faith and Interfaith Dialogue. The Integration of Race, 
Faith and Identity in Education.  Competing Human Rights. 
Reasonable Accommodation. Credentialism.   Civic Engagement.   

 

 

Format: A variety of workshops will be held throughout the conference dealing with the elimination of racial 
discrimination and strengthening of the Canadian identity. The program will include a range of panels, 
presentations and forums and will explore topics such as  

 What is the interplay between race, faith and belonging in Canadian society today? 

 What are the challenges and opportunities related to youth identity, belonging and civic 
engagement? 

 What critical actions, strategies or programs are currently needed, or available, to confront 
discrimination and strengthen citizenship engagement? 

 
The Award of Excellence will be honouring Canadian Best Practices initiatives in the following categories: 
Aboriginal, Community, Corporate, Education, Government/Public, and Youth. 

For further information please visit www.crr.ca/en/programs/aoe2012  or call: Dr. Ayman Al-Yassini, 
ayassini@crrf-fcrr.ca  416-952-3500 

Canada is recognized 
as a world leader in 
multiculturalism and 
human rights. In 
recognition of the 
achievements and best 
practices in anti-racism, 
equity and citizenship, 
the Canadian Race 
Relations Foundation 
(CRRF) welcomes 
Canadians to the 2012 
Award of Excellence 
(AoE) & Symposium.  
 

http://www.crr.ca/en/programs/aoe2012
mailto:ayassini@crrf-fcrr.ca


 
 

   
A CIVIC EDUCATION AND ENGAGEMENT INITIATIVE 
 

Funded by the Department of Citizenship and 

Immigration Canada (CIC) in July 2011, this 

national project brings together over 20 faith-

based and cultural communities with the 

objective of strengthening interfaith  dialogue, 

belonging and civic engagement. Through its 

Leadership Circle, a multi-denominational 

national network of leaders representing diverse 

religious and ethno-cultural communities, 

grassroots organizations and youth, a first 

meeting was held at the University of Toronto. 

After a full day of energetic conversations 

around issues of identity and competing human 

rights, which included presentations from the 

Ontario Human Rights Commission, the 

initiative’s plan of action was determined. This 

plan included the development of educational 

tools and delivery of training sessions across the 

country to promote interfaith dialogue and 

enhance civic engagement. Following a reception 

on Parliament Hill co-hosted by Senator Don 

Oliver and the CRRF, a second meeting took 

place in Ottawa. The meeting focused on values 

and the interplay between faith, culture and 

tradition. Further discussions focused on 

belonging as it pertains to people of different 

backgrounds and generations seeking to forge a 

common identity within the Canadian context. In 

January 2012, a third meeting was held in 

Montreal where the Leadership Circle began the 

task of developing an outline for a Workshop 

Manual. During this period, there were also 

youth consultations in Toronto and Halifax, to 

determine issues of concern regarding faith and 

belonging among young Canadians. 

In February 2012, the CRRF partnered with the 

Association for Canadian Studies in Montreal, 

and conducted a survey through Leger 

Marketing, to gauge the perspective of 

Canadians towards issues of faith, identity, 

values and belonging.  Survey results received 

national and international coverage.    

Work is currently underway to hold a national 

video competition for youth this fall.  The goal is 

to encourage youth and young Canadians to talk 

about issues of faith and belonging, and see 

Canada in a multi-faith context.   Youth will be 

encouraged to create and post 30 second videos 

on youtube, from which 5 winning videos will be 

chosen next Spring to be used as part of a Public 

Service Announcements campaign. 

 

 



 
 

EDUCATION AND TRAINING 
 

The activities of the Education and Training 

Centre (ETC) fulfill the CRRF’s mandate and 

Strategic Plan to provide and promote effective 

education and training across the country, to 

facilitate changes in civic responsibility, race 

relations, inclusion and the strengthening of a 

harmonious Canada. 

The ETC works with individuals, communities and 

organizations to change all manifestations of 

racism and discrimination. Through 

transformative and adult education, as well as 

experiential and participatory approaches, our 

programs provide anti-racist education and 

training in the pursuit of eliminating all forms of 

racial discrimination, and to work towards a 

harmonious Canada. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

Diversity and Equity Leadership Institute 

In 2010, the CRRF submitted a proposal to the Ontario Ministry of Education, Inclusive Education Branch 

to deliver training sessions to school system leaders throughout the province, to complement the 

Ministry’s Equity and Inclusive Education Strategy. In January 2011, the Ministry and the CRRF agreed to 

deliver the Diversity and Equity Leadership Institute (DELI) program to help enhance the participants’ 

understanding and application of equity and inclusion in schools. 

The objective of the DELI is to guide leaders in implementing equity principles and policies, and 

providing the space and opportunity to disentangle the complexity of competing interests. Ontario’s 

Equity Strategy is essentially asking leaders and teachers to take risks and to prevent discrimination. 

Participants go beyond identifying systems of inequity, and learn concrete strategies to critically 

examine how systems of exclusion function and are maintained, with a view to developing truly 

equitable leadership and accountability. Guided by the “Ontario Leadership Framework” and the 

broader “Ontario Leadership Strategy,” the DELI program focuses on the core leadership competencies 

of self-awareness, empathy, communication, and conflict-resolution skills. By combining equity work 

with emotional intelligence and conflict transformation, this course empowers school boards to become 

more effective, respectful and inclusive.  

The CRRF, in partnership with Anima Leadership, has successfully delivered Phase I of the project in 

three different locations in Ontario (GTA, Thunder Bay and Ottawa). The sessions targeted 

representatives from various school boards in the area, including principals, vice-principals, 

superintendents, trustees and diversity/equity officers. Phase II of the DELI project was approved for 

funding by the Ministry and will be implemented in fiscal year 2012-2013 (for more information, see 

www.crrf-fcrr.ca).  

                    



 
 

Foundations of Equity and Anti-Racism Training 
 

Originally conceived in 2004 as a partnership 

with the Toronto District School Board (TDSB), 

the Foundations course is geared towards 

teachers, administrators, and school board 

officials who are interested in grounding their 

understanding of, and abilities to deal with, 

diversity and racism in the school system. Since 

2008, the TDSB has incorporated this course into 

their professional development in-service 

training for teachers.  

During the fiscal year 2011-2012, the ETC 

designed and delivered six-session training 

programs to educators and those working for  

educational institutions. The sessions explored 

equity and inclusion practices focusing on critical 

race theory and its application to educational 

institutions. The sessions were delivered to the 

following school boards: 

The Durham District School Board 

The Upper Grand District School Board 

The Halton Catholic District School Board  

The Halton District School Board 

 

Our thanks and appreciation to Christopher 

Mark D'souza  for delivering the above sessions.  

_______________________________________________________________________________ 
 

ROUNDTABLE DISCUSSIONS 
 

INTERNATIONAL HUMAN RIGHTS DAY  (December 10, 2011 – Toronto, ON)  

The CRRF, on the occasion of International 

Human Rights Day, and in partnership with the 

Canadian Ethnocultural Council (CEC) and the 

Canadian Ethnic Media Association (CEMA), 

invited Nathalie Des Rosiers, General Counsel of 

the Canadian Civil Liberties Association (CCLA), 

to address an audience comprising of leaders of 

diverse ethno-cultural and community groups in 

Canada.  

Ms. Des Rosiers highlighted some of the 

accomplishments Canadians have made to 

uphold human rights at home and abroad, but 

noted that liberties must always be defended 

and that it is our duty to remain vigilant and 

ensure that our democracy continues to function  

without abuse of power. A range of timely and 

relevant issues ranging from fundamental 

freedoms, public safety, national security and 

equality within the Canadian context were 

discussed.  

The event was held to honor the United Nations 

(UN) General Assembly's adoption and 

proclamation on December 10, 1948, of the 

Universal Declaration of Human Rights, the first 

global enunciation of human rights and one of 

the first major achievements of the UN. The 

Roundtable closed with a networking session to 

allow participants to exchange ideas and create 

relationships with other stakeholders.  

   

 

 



 
 

RACE, IDENTITY, AND BELONGING: A GENERATION GAP?   (February 17, 2012 – Toronto, ON) 

 

Jointly organized by the CRRF and the Ryerson 

Centre for Immigration and Settlement (RCIS), 

the Roundtable addressed the changing 

perceptions and experiences of “identity” and 

“belonging” among Canada’s increasingly 

complex ethno-racial composition, and how 

these changes manifest from generation to 

generation.  

Represented by experts from community and 

settlement organizations and municipal 

government and researchers, the panel 

examined a range of socio-cultural and economic 

conditions that facilitate or hinder swift and 

effective integration of newcomers into 

Canadian society at the individual, group and 

institutional levels, and how these have evolved 

over time. 

The panel also discussed the rapidly 

transforming Canadian demographics (especially 

in metropolitan areas), and identified the 

challenges and opportunities of these new 

realities, and assessed their implications for 

communities, policymakers and Canadian society 

at large. 

 

 

 

 

CRIMES OF HONOUR: THE INTERPLAY OF CULTURE, RELIGION AND LAW    (March 28, 2012 – Toronto, ON)   

 

 

The CRRF organized an expert panel discussion 

on Crimes of Honour held at the Ontario Bar 

Association (OBA) facility in downtown Toronto. 

The Roundtable brought together social and 

legal experts representing Justice Canada, the 

Munk School of Global Affairs, legal clinics as 

well as grassroots organizations.  

The panelists addressed multiple issues related 

to ‘honour crimes’ in their different forms and 

manifestations, and discussed a wide range of 

underlying cultural, religious and social beliefs 

and principles that trigger violence within 

families, and especially against women and girls. 

The panelists also explored responsive and 

preventative initiatives and strategies to 

effectively address honour killings from an 

intersectional perspective. Also discussed was 

public and community involvement to counter 

violations of fundamental human rights, as well 

as issues around awareness and education 

through local support networks.   

The discussion concluded with a vibrant 

exchange of thoughts and ideas between the 

speakers and the audience. The event provided 

an active forum to share information and 

knowledge on related practices and incidents in 

Canada. Suggestions were made to organize a 

sequel with a focus on the legal dimension of 

related crimes.      

 



 
 

                                                               

Canada Lecture 2012 

THE DEMOGRAPHIC PROFILE OF FIRST NATIONS IN CANADA , 

MARCH 27, 2012, WINNIPEG, MANITOBA 

 

In 2010, the CRRF introduced an annual event to 

its programs called the Canada Lecture, at which 

distinguished Canadians are invited to raise 

awareness and understanding of critical issues 

related to racism and racial discrimination in our 

society. The event provides a forum for 

addressing ways and challenges in confronting 

and eliminating racism in all its manifestations, 

and serves as a unique medium for sharing 

views, experiences and visions about Canadian 

identity and citizenship. 

The CRRF, in close partnership with the 

University of Manitoba and the First Nations 

Statistical Institute (FNSI), invited Keith Conn, 

FNSI’s Chief Operating Officer, to be the keynote 

speaker for the CRRF’s Canada Lecture 2012. Mr. 

Conn presented elaborate statistical information 

on the demographics of First Nations 

communities and shed light on the social and 

economic conditions of First Nations throughout 

Canada.  

The issues addressed ranged from healthcare 

and education to housing and unemployment. 

The data presented by Mr. Conn highlighted the 

extent of disparities affecting the livelihood and 

productivity of Canada’s Aboriginal peoples in all 

provinces. While some improvements have been 

recorded, governments at all levels need to allot 

more attention and resources to effectively 

address the root causes of the challenges facing 

First Nations communities.  

The event was well-attended and the 

presentation concluded with a Q&A with the 

audience including representatives from 

Winnipeg’s sizeable Aboriginal community. The 

CRRF was represented by Art Miki, NAJC 

Representative & CRRF Board Secretary.   

 

 

  

 

 



 
 

CRRF CLEARING HOUSE, WEBSITE AND VOLUNTEER RECRUITMENT 

 
The sustainability, maintenance and expansion 

of the  CRRF’s clearing-house gives credence to 

the CRRF’s mandate to act as a clearing-house, 

providing information about race relations 

resources and establishing links with public, 

private and educational institutions and libraries. 

CRRF’s clearing-house and library also enable the 

facilitation, consultation, and the exchange of 

information relating to race relations policies, 

programs and research.  

Since its establishment in 1997, the CRRF has 

built a unique collection of resources relating to 

racism within the Canadian context. There are 

over 3,500 resources in the CRRF's growing 

collection. The goal is to create an electronic 

resource that will include the entire collection. 

During the year, an extensive review of existing 

resources was undertaken with the aim being to 

create an efficient, web-based resource that is 

accessible to stakeholders on a national basis. 

Since our scope is national, it is imperative that 

the CRRF’s clearing-house provide all aspects of 

pertinent information to ensure that CRRF’s 

stakeholders are able to access items in the 

collection across Canada through libraries, 

community-based organizations and government 

departments. Presently there are different types 

of materials including periodicals, reports, books, 

journals, organizational pamphlets, study guides 

and audio-visual materials. The CRRF's clearing-

house is accessible through the website and acts 

as a virtual library for the resources that the 

CRRF has identified as excellent Canadian-based 

material. Also included in the collection are 

selected international reports that focus on 

combating racism. The clearing-house is a 

comprehensive resource that allows CRRF 

stakeholders across Canada to access 

information within the collection and obtain 

electronic and hard copies if necessary from 

their local libraries. Active links to publishers’ 

websites have been established for all books in 

the collection. Publishers who donate books to 

the CRRF are acknowledged directly on the 

CRRF's website.   

In 2011, the CRRF’s website was reviewed and 

revamped to reflect the direction and content of 

the clearing-house.  The design and content was 

changed and a detailed section that includes a 

database in Flexicontent of the CRRF’s entire 

collection was added to the website. This 

database provides active links via the Internet 

for all the selected CRRF resources that are 

classified in the CRRF’s unique subject-specific 

collection, and includes a myriad of subjects 

through various publication types. Every item in 

the collection meets the selection criteria 

developed by the CRRF.  

Other items in the collection include the 

organizational section for which community links 

will be added and a section that recounts the 

reports presented to the United Nations Special 

Rapporteur.  

 

 

 

 



 
 

WEBSITE AND SOCIAL MEDIA 

Over the past year, the CRRF team devoted 

particular attention to updating and refreshing 

the website to ensure its role as one of the 

Foundation’s principal instruments in the 

dissemination of information. The site’s 

appearance was enhanced, the content was 

updated, and the search capacity was further 

developed. These changes were made to enable 

quicker access and provide a user-friendly 

platform for information to our stakeholders, 

including community-based organizations, 

private and public sectors, government 

departments, students and academia. The on-

line bibliographic search includes resources on 

anti-racism, employment, education, social 

justice, racial profiling and much more. The 

CRRF’s new website reflects in detail the work of 

the past, the current initiatives and upcoming 

programs and events. 

In addition to the website, the CRRF is utilizing 

social media tools to promote the message of 

anti-racism and social cohesion. The unique 

visitors and “friends” visiting our social media 

have increased by almost 60%, compared to the 

previous year.   

The new website provides details about the 

CRRF, its Vision and Mission on how the 

organization operates, and its governance under 

the leadership of a Board of Directors. The 

Programs and Initiatives sections offer a 

snapshot of the current activities of the 

Foundation. The library and clearing-house is an 

active online search engine for the CRRF’s 

collection of materials (books, reports, study 

guides, audio visual items and special 

collections) that the CRRF has selected as being 

relevant to the elimination of racism in Canada. 

Research reports that were funded by the 

Foundation are also available on our website. 

Education and training has been a core activity 

of the CRRF and information regarding available 

courses is outlined. News and events are posted 

on a regular basis. 

We extend an invitation to all to visit the new 

CRRF website (www.crrf-fcrr.ca) to learn more 

about our work and connect with us at the 

Canadian Race Relations Foundation. 

 

VOLUNTEER RECRUITMENT, RETENTION AND DEVELOPMENT 

Outreach initiatives to recruit interns were done 

through the YMCA’s Federal Youth Internship 

Program and York University’s Teacher 

Education Community Field Placement program. 

The CRRF hosted two interns from the YMCA and 

two students from York University. They were 

assigned work within the College and assisted 

with work on the French items in the collection. 

Their responsibilities included building on work 

already accomplished on the clearing-house. The 

interns embarked on an outreach project inviting 

publishers to donate books focused on race, 

racism, anti-racism, Aboriginal issues, anti-racism 

education and training and social constructs of 

racism, to mention a few areas. Publishers 

responded generously by donating books to the 

library/clearing-house. The interns also gained 

experience in working on the new Flexicontent 

database, cataloguing and shelving acquisitions.  

http://www.crrf-fcrr.ca/


 
 

 

 

 

 

 

 

 

 

 

 

 

 

Let us work together and continue to build an inclusive Canada 

 

 


